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FTCwarns
of student
tax scam
BY RUSS VAN ARSDALE
EXECUTIVE DIRECTOR
NORTHEAST CONTACT

Those nasty scam artists
claiming to be Internal Reve-
nue Service agents are at it
again.

This time, they’re calling
students — weary from finals
and stagger-
ing under
student loan
debt — and
telling them they’re in ar-
rears on their “federal stu-
dent taxes.”

A lot of students have recog-
nized these calls as the hoaxes
they are and hung up. Many
then get another call with a
“spoofed” caller ID, making it
appear the caller is with a
branch of law enforcement or
other agency. The demand is
the same: Wire money imme-
diately or face arrest.

The warning signs are all
there: cold calls from sup-
posed authority figures, de-
mands for immediate pay-
ment backed by phony
threats of jail or sometimes
physical harm.

The Federal Trade Com-
mission warned consumers
last week that there is no stu-
dent tax and that attempts to
collect are always scams.

“No one from the IRS will
ever ask you to wire money,
or pay by sending iTunes gift
cards or reloadable prepaid
cards,” the FTC news release
read.

The agency’s advice is to
hang up immediately, don’t
believe fake follow-up calls
and report the call to the FTC.

“And tell your friends at
school. They might get the
next call!” the release con-
cluded.

It might seem like a waste
of time to file a single report,
considering the thousands of
scams that occur. However,
Sen. Susan Collins said last
week that a complaint filed
with her Special Committee
on Aging had led to the arrest
of five people in Florida. The
five allegedly impersonated
IRS agents and scammed vic-
tims of nearly $2 million.

The bottom-line message is
that criminals don’t care
about the age of their intend-
ed victims. They care only
about stealing money.

All student loans in the
U.S. total roughly $1.2 billion,
so it’s no surprise that crimi-
nals target debtors. Because
borrowers are always re-
quired to repay student loans,
many seek ways to lessen the
financial burden of their
loans. Unfortunately, they
often look for “quick fixes”
that can turn into long-term
headaches.

Offers to refinance, lower
rates or abolish debt altogeth-
er are often bogus. Many ser-
vices for which greedy sellers
charge fees can be obtained
for free, at least in the case of
federal loans.

Get information on federal
student loan programs at stu-
dentaid.ed.gov/sa/ or call toll-
free 1-800-4FED-AID (1-800-433-
3243). That website also con-
tains toll-free phone numbers
so that federal loan recipients
can call their loan servicers
directly.

For tips on avoiding scams
involving federal student
loans, visit studentaid.ed.
gov/sa/types/scams.

The Finance Authority of
Maine also has information
about student loans at fame-
maine.com/education or by
calling 1-800-228-3734.

Consumer Forum is a collabo-
ration of the Bangor Daily
News and Northeast
CONTACT, Maine’s all-volun-
teer, nonprofit consumer or-
ganization. For assistance
with consumer-related issues,
including consumer fraud and
identity theft, or for informa-
tion, write Consumer Forum,
P.O. Box 486, Brewer, ME
04412, visit http://necontact.
wordpress.com or email con-
tacexdir@live.com.
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FORUM

Surveyoutlineshiringdemand inMaine
BY DARREN FISHELL
BDN STAFF

PORTLAND — Hiring kept
pace last year in Maine, with em-
ployers posting a little more than
four openings for every 100 exist-
ing jobs, but not all industries
were equal in demand or in pay.

An employer survey by the
Maine Department of Labor
showed health care hiring contin-
ued to loom large statewide, also

boasting higher-than-average pay.
Perhaps as a sign of a tightening

labor market, the survey in its sec-
ond year, showed slightly higher
percentages of jobs requiring lower
levels of experience or education.

The survey also compared
where hiring demand and wages
tend to be highest, based on re-
sponses from about 2,100 respons-
es from businesses in September
2015.

By region, the southern coastal

counties of York and Cumberland
continued to dominate for the
share of job vacancies, with al-
most 44 percent of the state’s
openings.

The central and western Maine
counties of Androscoggin, Kenne-
bec, Oxford, Franklin and Somerset
represented about 26 percent of
openings. Penobscot, Hancock and
Piscataquis counties had about 16
percent of those openings.

Social services, health care and

construction were among the
highest paying and in-demand
jobs from employers statewide,
but the trends varied by region,
with the southern part of the state
wielding a big influence.

For example, demand for food
preparation jobs in Cumberland
and York counties drove up state-
wide demand, while hiring was
more even in other parts of the
state.

Ruralcountieslosingoutinrecoveries

BY DARREN FISHELL
BDN STAFF

PORTLAND — Rural coun-
ties are faring progressively
worse in recent recoveries from
economic downturns, according
to a new study, as new business
increasingly gravitates toward
the country’s largest metropoli-
tan areas.

Economic Innovation Group,
a think tank founded by Silicon
Valley tech entrepreneurs and
investors, last week released its
findings based on analysis of
census and Bureau of Labor
Statistics data on business and
job growth.

“In the vast majority of com-
munities across the country,
the seeds are simply not being
planted for an entire generation
of new industries and good pay-
ing jobs,” said the group’s co-
founder and executive director,
Steve Glickman, a former
White House and Commerce
Department adviser under
President Barack Obama.

The group’s study focused on
the growth of jobs and new
businesses in the wake of past
recessions, finding that new
business growth has become
more and more geographically
concentrated.

The report found that in the
wake of the Great Recession,
which began in December 2007,

only one in four U.S. counties
grew new businesses at or fast-
er than the national rate.

No counties in Maine were
among that fast-growing group;
the same goes for job growth
during the most recent period,
though the state has a distinct
disadvantage in being com-
pared with areas where popula-
tions are not stagnant and
aging.

Large counties such as San
Francisco County and New
York’s Kings County, including
Brooklyn, posted some of the
fastest rates of job growth.

Comparing four-year periods
from 1992-1996, 2002-2006 and
2010-2014, the report found that
fewer and fewer counties made
up half of all new business es-
tablishments created during
that time.

“This reflects a steady con-
solidation of new business es-
tablishments into more popu-
lous locales over the course of
the past three recoveries,” the
report states.

The study found that the na-
tional economy added more
than 9 million jobs in the most
recent recovery and in the early
2000s and a little more than 10
million during the 1990s recov-
ery. In each, however, an in-
creasingly large share of coun-
ties posted job losses throughout
the recovery period.

In Maine, only Penobscot,
Aroostook, Lincoln and Sagada-
hoc counties were among the
group posting job declines from
2010 to 2014.

Overall, the report found
counties with fewer than
100,000 people accounted for 9
percent of all job growth after
the recession, compared with 20
percent in the 2002-2006 recov-

ery and 27 percent in the 1992-
1996 recovery.

The rates of growth in small-
er areas also lagged, as counties
with fewer than 100,000 people
had the slowest pace of job
growth and still had a 1 percent
net loss of business establish-
ments from 2010 to 2014.

The study noted the trends

Study shows newbusiness
gravitates toward country’s
largestmetropolitan areas
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Kevin Drost (left) and Leonard Markie and an unidentified man look over goods to be auctioned from the Lincoln Paper and Tissue LLC
mill in April.

Oilmoves toward$50abarrel in thin trading
BY NIA WILLIAMS
REUTERS

Oil prices inched up to-
ward $50 per barrel on Mon-
day, although uncertainty
ahead of an OPEC producer-
group meeting later in the
week was expected to cap
gains.

The Organization of the
Petroleum Exporting Coun-
tries meets in Vienna on
Thursday, and most ana-
lysts did not expect any
changes in the group’s pro-
duction.

While OPEC has been

unable to agree on an out-
put freeze to support pric-
es, Iraq was the latest Mid-
dle East producer to raise
its export quota ahead of
the meeting, supplying 5
million barrels of extra
crude to its partners in
June.

“So far there’s pretty
much a consensus that
nothing will happen and
that the same strategies will
continue, which are basical-
ly produce as much as you
want and go for market
share,” said energy econo-
mist James L. Williams of

WTRG Economics in Ar-
kansas.

Price moves will be chop-
py in the run-up to the
meeting, Williams added.

Brent crude futures set-
tled up 44 cents at $49.76 per
barrel, reversing losses
from earlier in the day.
There was no settlement in
U.S. West Texas Intermedi-
ate, or WTI, crude futures
because of the U.S. Memori-
al Day holiday, but at 1839
GMT WTI was up 27 cents
at $49.60.

Trade was subdued be-
cause of public holidays in

Britain and the United
States, where Memorial
Day is seen as the tradition-
al start of U.S. summer driv-
ing season.

Vienna-based consultan-
cy JBC Energy said global
oil demand rose by 1.5 mil-
lion barrels per day in Jan-
uary-April. That was stron-
ger than many forecasts
and stemmed from strong
consumption in the United
States, China and India.

U.S. crude output also
dropped to its lowest since
September 2014 after drill-
ers cut rigs for the ninth

week in 10 despite the re-
cent rally in oil prices.

However, an expected
rise in Canadian oil sands
production could weigh on
WTI. Suncor Energy is plan-
ning to ramp up output at
its fields in Alberta this
week after it was forced to
shut them down earlier in
May because of massive
wildfires.

Outages because of wild-
fires in Canada and unrest
in Libya and Nigeria
helped to push oil prices to
a seven-month high in re-
cent weeks.
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Expera Specialty Solutions announced last year that it was closing
its mill in Old Town.
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