
C2 Tuesday, May 31, 2016, Bangor Daily News

LLBean plans firstWisconsin store
BY TOM DAYKIN
MILWAUKEE JOURNAL SENTINEL

L.L. Bean Inc., known for selling
traditional, functional fashions,
plans to open its first Wisconsin
store at The Corners mixed-use
project under construction in the
Town of Brookfield.

L.L. Bean plans to operate a store
of around 15,000 square feet, accord-
ing to a source familiar with the
plans who asked not to be identified.

That would be among the larger
retailers so far announced for The
Corners, which is being developed
between I-94 and W. Blue Mound
Road, east of N. Barker Road.

A spokeswoman for L.L. Bean,
based in Freeport, Maine, could not
be immediately reached for com-
ment Wednesday.

Kris Naidl, spokeswoman for The
Corners, said it was inappropriate
for her to comment on potential re-
tailers until there is a formal lease
agreement or an announcement
from the retailer.

“We appreciate the interest in
and excitement building around
this project,” Naidl said, in a state-
ment, “and we look forward to shar-
ing more information as it becomes
available.”

L.L. Bean bills itself as a seller of
“quality outdoor gear and apparel.”

That includes hunting, fishing and
camping gear.

But its shirts, pants, skirts and
other clothing for men and women
have also found their way into
workplaces as “corporate casual”
has become the new office dress
code.

The company was founded in
1912 by Leon Leonwood Bean, and
began as a one-room operation sell-
ing a single product, the Maine
Hunting Shoe, according to its Inter-
net site. It is still family-owned.

L.L. Bean for decades sold the
bulk of its items through catalog or-
ders — with that business later ex-
panding to llbean.com. The compa-

ny’s online sales surpassed phone
orders for the first time in 2010.

The retailer long operated stores
in Maine and expanded beyond that
state in 2000.

Outside of Maine, L.L. Bean now
operates 33 stores in 13 states, with
four more stores opening soon, ac-
cording to its Internet site. The
company’s closest stores to Mil-
waukee are in South Barrington,
Illinois, and Skokie, Illinois, both
near Chicago.

The Corners is to open in spring
2017 and will be anchored by a
140,000-square-foot Von Maur de-
partment store.

Other larger tenants so far an-

nounced for the $200 million devel-
opment include a Sendik’s Food
Market and Arhaus Furniture.
Along with stores, restaurants and
other retail businesses totaling
400,000 square feet, the project will
include 244 apartments on its
upper floors.

The Corners is being developed
by Chicago-based Bradford Real
Estate, IM Properties PLC, based
in the United Kingdom, and Mil-
waukee’s Marcus Corp. The prop-
erty once was the site of a Marcus
cinema, a Menard’s home im-
provement store, Applebee’s res-
taurant and other smaller retail
stores and offices.

The survey measures de-
mand for hiring by seeing how
a given occupation’s pace of
hiring compares to its overall
share of the economy.

That is, if an occupation
made up 8 percent of all re-
ported vacancies but just 4
percent of employment for the
year, it would score as having
an above-average hiring de-
mand.

Restaurants in the south-
ern part of the state and major
tourist destinations recently
told the Bangor Daily News
they’ve had difficulty hiring
chefs, and construction firms
have said better times for the
economy have driven up their
demand for workers.

And last year’s survey also
shows signs that hiring in
health care and construction
has rippled out to related jobs,
with even stronger demand
for health care support jobs
and demand in transportation
and material moving on par
with construction hiring.

Overall, the survey showed
some other positive signs for
job-seekers, with a higher
share of advertised jobs offer-
ing full-time work. Last year,
73 percent of 22,357 reported
openings were full-time, com-
pared with about 62 percent in
the Department of Labor’s ini-
tial 2014 survey.

Employers also reported
fewer of those jobs as difficult
to fill, but the number still was

more than half of all jobs, at 65
percent. A slightly lower
share required a bachelor’s
degree, at 7 percent down from
10 in 2014.

The Department of Labor
said the survey in its second
year gives a “snapshot” of em-
ployer demand but “over time,
broad trends should emerge.”

The highest average wage

was for jobs in management
last year, which had hiring
demand far below average
but only 54 percent of open-
ings were reported as diffi-
cult to fill.

That detail makes clear a
conclusion perhaps reach-
able without the data: that
management is nice work, if
you can get it.

Hiring
Continued from Page C1

KATHLEEN PIERCE | BDN

The help wanted sign outside El Rayo in Scarborough indi-
cates the acute shortage of chefs in the state this year.

also are influenced by the
depth of the most recent
recession, which marked
the first time on record
that business deaths out-
paced new business starts.
The report attributed that,
in part, to the impact the
financial crisis had on ac-
cess to credit and house-
hold wealth.

The depth of that recession
may also be the cause of the
relatively slow job growth in
rural areas, the report stated,
as “larger (and presumably
more diversified) counties
were better equipped to
bounce back from this excep-
tionally deep recession.”

Glenn Mills, chief econo-
mist for the Maine Depart-
ment of Labor’s Center for
Workforce Research and
Information, said in a 2014
interview that Maine’s
economy was less exposed

to some of the industries hit
hardest during the reces-
sion, but it also didn’t have
as dense a concentration of
industries primed to bounce
back.

For the second quarter of
2015, Maine posted the stron-
gest period of new establish-
ment openings and the lowest
level number of closures in 10
years, but whether that’s an
indication of a broader recov-
ery still to come for more
rural parts of the country re-
mains to be seen.
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Verizon, unions agree to pay
raises, new jobs to end strike
REUTERS

An agreement between
Verizon Communications
Inc. and unions potentially
ending a nearly seven-week
strike includes 1,400 new
jobs and pay raises topping
10 percent, the company and
unions representing about
40,000 workers said Monday.

Verizon, the No. 1 U.S.
wireless provider, and the
Communications Workers
of America had reached a
tentative deal on Friday. De-
tails for the new four-year
contract were disclosed on
Monday.

The CWA said Verizon
agreed to provide a 10.9 per-
cent raise over four years
while Verizon put the in-
crease at 10.5 percent. Accord-
ing to the CWA, both numbers
are correct, with the calcula-
tion done by the union includ-
ing compounded interest that
workers would receive as sub-
sequent raises are determined
from a new base salary.

Nearly 40,000 network tech-
nicians and customer service
representatives of the compa-
ny’s Fios Internet, telephone
and television services units
walked off the job on April 13.

Striking workers will be
back on the job on Wednes-
day, the CWA said.

The deal was “very rich”
for Verizon workers and was
likely a prelude to the compa-
ny exiting the wireline tele-
communications business,
transforming into a wireless
Internet business, said ana-
lyst Roger Entner of Recon
Analytics.

“They needed to end the
strike, and they bit the bullet.
In my opinion it reinforced

their commitment to basical-
ly exiting the least profitable,
most problematic part of the
business,” he said.

The new contract “gives
Verizon four years basically
to get rid of the unit. Let it be
somebody else’s problem,”
Entner added.

The workers have been
without a contract since the
agreement expired in August
and health care coverage ran
out at the end of April. In 2011,
Verizon workers went on
strike for two weeks after ne-
gotiations were deadlocked.

The latest work stoppage
stretched across several U.S.
East Coast states, including
New York, Massachusetts
and Virginia. Verizon
brought in thousands of tem-
porary workers to avoid ser-
vice disruptions.

New York-based Verizon
will add 1,300 new call center
jobs on the East Coast, and 100
new network technician jobs,
Verizon spokesman Richard
Young said.

It will withdraw proposed
cuts to pensions as well as re-
ductions in accident and dis-
ability benefits. The compa-
ny, however, won cost sav-
ings through changes in
health care plans and limits
on post-retirement health
benefits.

If union members ratify the
agreement, the new contract
would run until August 2019.

Verizon worker Fitzgerald
Boyce, 45, said he was likely to
vote in favor of the agree-
ment.

“Of course I am extremely
relieved that we have a good
contract from what I am read-
ing,” said Boyce, a field tech-
nician who lives in Brooklyn,

New York. “To be able to keep
our benefits and actually in-
crease the number of union
jobs is a great thing.”

Verizon and the two strik-
ing unions were in contract
discussions with the help of
the U.S. Department of Labor.
In mid-May, U.S. Labor Secre-
tary Thomas Perez brought
the parties back to the negoti-
ating table.

The strike, one of the larg-
est in recent years in the Unit-
ed States, drew support from
Democratic U.S. Presidential
candidates Bernie Sanders
and Hillary Clinton.

Verizon has shifted its
focus in recent years to mo-
bile video and advertising,
while scaling back its Fios
television and Internet ser-
vices. To tap new revenue, it
is boosting its advertising-
supported Internet business
and acquired AOL for $4.4 bil-
lion.

Verizon, which claims a
high-quality cell network, is
locked in a battle for subscrib-
ers with competitors AT&T
Inc., Sprint Corp and T-Mo-
bile US Inc. in a saturated U.S.
wireless market.

Verizon’s legacy wireline
business generated about 29
percent of company revenue
in 2015, down about 60 percent
since 2000, and less than 7
percent of operating income.

Verizon Chief Executive
Officer Lowell McAdam said
last week the strike could
hurt second-quarter results.

Verizon shares closed up 1
percent at $50.62 on Friday
and are up 9.5 percent for the
year, near its 52-week high of
$54.49. U.S. markets were
closed on Monday for the
U.S. Memorial Day holiday.

New restaurant coming toDamariscotta
BY MAIA ZEWERT
LINCOLN COUNTY NEWS

DAMARISCOTTA — A
year after opening The Cook’s
Corner in Damariscotta,
Christine Schweighauser will
bring her love of cooking to
Cocinas Underground, a new
year-round restaurant she
plans to open in the space for-
merly home to Paco’s Tacos in
downtown Damariscotta.

The word “cocina” is Span-
ish for kitchen. Schweighaus-
er chose to make the word
plural to reflect the various
cultures and flavors she plans
to bring to the menu, includ-
ing Spanish, Mexican, Asian,
and Cuban-inspired dishes.

Schweighauser’s boy-
friend, Alex Brown, suggested
adding underground to the
name of the restaurant to re-
flect the location.

Both The Cook’s Corner
and Cocinas Underground
will be open this summer, Sch-
weighauser said.

Schweighauser said she
has been working in the food
industry since she was 12
years old, and was cooking
meals for her family well be-
fore that.

“I really love catering to
people and making these
meals they enjoy,” Sch-
weighauser said. “One of my
favorite things is seeing the
look on people’s faces when
they taste the food I make.”

Schweighauser said she en-
joyed running The Cook’s
Corner for three months last
year, however, she has always
wanted to open a sit-down res-
taurant where she could work
year-round. When she saw an
advertisement to rent a res-
taurant space that used to be
home to “a popular Mexican
restaurant,” Schweighauser
said she knew she had to take
a chance.

“I’ve heard so much about
Paco’s Tacos. People are
even talking about it today,”

Schweighauser said. “This
place has a great foundation
and a wonderful history.”

Schweighauserhasbrought
a little bit of her own family
history into Cocinas. The
main table in the restaurant is
the table from Schweighaus-
er’s childhood home. On one
end of the table is a long divot
Schweighauser made running
her fingernails across the
wood while on the phone.

“When I invite people to
come eat at my table, I mean
it!” Schweighauser said.
“Some of the greatest things
happen at the dinner table.”

Schweighauser said she
hopes to have Cocinas Under-
ground open from 8 a.m. to 7
p.m. Monday through Satur-

day, and will bring on a sous
chef and three servers.

Schweighauser plans to dis-
continue breakfast at The
Cook’s Corner, however, she
will continue to serve freshly
made doughnuts and beignets
throughout the day. The
Cook’s Corner will be open
from 10 a.m. to 3 p.m. Monday
through Saturday. Sch-
weighauser said she is bring-
ing in another person to help
out and cook at The Cook’s
Corner.

Depending on licensing and
inspections, Schweighauser
hopes to open Cocinas Under-
ground in early June. The
Cook’s Corner was scheduled
to open Memorial Day week-
end.

Laboratory instrumenta-
tion manufacturer Fluid Im-
aging Technologies in Scar-
borough recently four new
hires: Frances Buerkens as
sales manager for aquatic
markets, who will promote
and sell the FlowCam in algae
technology markets; and
work closely with the vice
president of aquatic markets
to develop strategies for all
market segments. Kay John-
son as technical customer
support associate, responsi-
ble for direct customer sup-
port related to the operation
of the FlowCam imaging par-
ticle analysis instrument and
its VisualSpreadSheet soft-
ware across all markets and
applications. Dave Hamel,
based in Boston as director of
sales, Bio/Pharma Markets,
responsible for developing
sales strategies and selling
the FlowCam to customers
and prospects within the bio-
pharmaceutical and life sci-
ences markets. Steve North-
up as software engineer, par-
ticipating in the design of
Fluid Imaging Technologies’
software products, as well as
identifying and developing
cost-effective technology solu-
tions for all aspects of the or-
ganization.

St. Ger-
main Collins
in Westbrook
has added
two scientists
to its team.
Kris Plante
has joined St.
Germain Col-
lins as an en-
vironmental scientist to help
clients investigate and reme-
diate environmental contam-
ination at a variety of com-

mercial and industrial sites.
He will perform Phase I and II
Environmental Site Assess-
ments; underground storage
tank closure assessments;
and soil, groundwater, and
vapor sampling. Before join-
ing St. Germain Collins,
Plante worked as an environ-
mental scientist at an envi-
ronmental firm in Massachu-
setts. He earned a Bachelor of
Science in Environmental
Science and Management
from the University of Rhode
Island. Ty Hughes has joined
St. Germain Collins as an
Environmental, Health and
Safety specialist to help cli-
ents with safety inspections,
chemical inventories, envi-
ronmental reporting and
plan writing. Before joining
St. Germain Collins, Hughes
worked as a senior environ-
mental spe-
cialist at a
M assachu -
setts-based
environmen-
tal, health
and safety
firm where
he was in
charge of
running a
large hospi-
tal’s hazardous waste pro-
gram. He earned his Bache-
lor of Arts in Environmental
Planning and Policy from
the University of Maine at
Farmington.

Carrabassett Valley Acad-
emy has hired Kraig Sour-
beer as its new alpine pro-
gram director, responsible
for the staffing, program-
ming, implementation and
supervision of the Academy
and Weekend Alpine Pro-
grams. CVA’s alpine program
is known for cultivating
Olympians Bode Miller,

Kirsten Clark, and most re-
cently U.S. Ski Team member
Sam Morse. A USSA level 500

coach and
former World
Cup competi-
tor, Sourbeer
brings per-
sonal and
professional
experience to
CVA. After
his gradua-
tion from
Burke Moun-

tain Academy in the 1980s, he
raced with the U.S. Ski Team
on the World Cup and Europa
Cup circuits. He earned a de-
gree in education with a Cer-
tificate of Athletic Training
at University of Vermont.
Over the next 13 years, he
gained valuable organiza-
tional, managerial and lead-
ership skills at the helm of
Mt. Mansfield Ski and
Snowboard Club, Steamboat
Springs Winter Sports Club
and Smugglers Notch Ski
and Snowboard Club. From
2004 to 2010 Sourbeer
worked with USSA and U.S.
Ski Team where he coached
athletes at the Nor Am, Eu-
ropa Cup and World Cup
levels. He has spent the last
six years coaching U16 and
U19 boys at Burke Mountain
Academy. He and his wife
Jaime have two boys and
will move to Carrabassett
Valley.

To submit items for On the
Job, visit bangordailynews.
com. Fill out the “News and
Photos” form under the
“Post News” button at the
top of the home page and
click “Publish” at the bot-
tom when finished.
Questions? Call Community
Editor Julie Harris at 990-
8285.
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