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are other costs avoided by
not harvesting.

Armstrong said many
cranberry farmers do other
things, such as lobster fish-
ing, during the off season in
order to make a living.

Maine is a small player in
the cranberry market and
has little impact on prices.

Armstrong said Maine’s
cranberry production repre-
sents about half of 1 percent
of cranberry production na-
tionwide. In addition, Cana-
da produces about 1,200
acres of cranberries each
year, so Canada has about
six times the acreage of
Maine.

Bell said even though
Cherryfield Foods does not
sell to a wholesaler, it was
still affected by the low pric-

es in the wider market.
“We have farming costs

even though we kind of sell
it to ourselves,” he said.

Prices were much higher
for organically grown and
dry harvested cranberries
than for their nonorganic
counterparts. Organic dry
harvested berries were
going for as much as $5 a
pound this year. Even
though organic farmers
have a lower yield, they

make more money because
of the higher prices for or-
ganic products, Armstrong
said.

Overall, Armstrong esti-
mates Maine’s cranberry
farms produced about 2 mil-
lion pounds of fruit this
year, worth an estimated
$808,000.

The 2013 crop set the re-
cord for harvested cranber-
ries at 3,587,000 pounds,
worth $1,449,000.

Last year, the harvest suf-
fered from “terrible” weath-
er, with July being chilly
and rainy. Farmers harvest-
ed only a total of 1,542,800
pounds with a value of
$437,000.

If not for low prices, this
year would have been a good
one for cranberry farmers.

“The quality of the fruit
was very nice,” Bell said.
“The problem is the price
you get in the marketplace.”

Harvest
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what different sounds from
a detector mean. Short beeps
at regular intervals might
indicate it’s time to replace
the battery instead of a car-
bon monoxide problem. Pe-
riodic beeping might also
indicate the detector is com-
ing to the end of its useful
life.

Many detectors contain
an electrochemical cell that
reacts when carbon monox-
ide is present. The chemi-
cal can degrade over time,
making the detector less re-
liable. That’s why Under-
writers Laboratories set a
national standard that re-

quires manufacturers to
build in a system to alert
consumers when a detector
gets to the point where it
can no longer detect harm-
ful levels of carbon monox-
ide.

At the end of its useful
life, the detector will chirp
or make another sound to
alert the consumer it’s time
to buy a replacement. That
also is a feature of smoke
and heat detectors, which
also are a must for staying
safe.

Jake Johnson of the Ban-
gor Fire Department says
those types of detectors
should also be replaced reg-
ularly; he says it’s good
practice to buy new ones
every 10 years.

Pushing the “test” button

will sound an alarm show-
ing that the detector has
power and that the alarm
works. Johnson says that
sound does not necessarily
mean the sensor is still reli-
able.

Some fire departments
have smoke detectors avail-
able for people who cannot
afford them. Jake Johnson
says department members
are more than willing to in-
stall them.

“We want to make sure if
we’re giving these things
out that they’re in the right
place and that they work,”
he said.

The Consumer Product
Safety Commission has a lot
of information about carbon
monoxide at cpsc.gov/Safe-
ty-Education/Safety-Educa-

tion-Centers/Carbon-Mon-
oxide-Information-Center/
Carbon-Monoxide-Ques-
tions-and-Answers-/.

If you have questions
about either type of detec-
tor, call your local fire de-
partment.

Consumer Forum is a col-
laboration of the Bangor
Daily News and Northeast
CONTACT, Maine’s all-vol-
unteer, nonprofit consumer
organization. For assistance
with consumer-related is-
sues, including consumer
fraud and identity theft, or
for information, write
Consumer Forum, P.O. Box
486, Brewer, ME 04412,
visit http://necontact.
wordpress.com or email
contacexdir@live.com.
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Give them time off (and
treats) at Thanksgiving

Sixty-two percent of em-
ployees surveyed by Glass-
door said they appreciate
not being required to work
the day before, of and after
Thanksgiving.

Workers also appreciate
a cash bonus (49 percent),
grocery store gift card (41
percent), pre-Thanksgiv-
ing meal at work (19 per-
cent) and the option to
telecommute the days be-
fore Thanksgiving (13 per-
cent).

Encourage employees
to appreciate each other

Employees want to feel
appreciated by their co-
workers, too. One great way
to build morale in the work-
place is to encourage em-

ployees to “call out” their
fellow workers for doing
something good or offering
an extra hand.

You can provide cards or
a place online where em-
ployees can go to “report”
about how another employ-
ee went above and beyond,
and share those stories at
company meetings or recog-
nition events.

Offer flexibility
Thank your employees by

treating them like trustwor-
thy adults and not making
them feel guilty if they need
to take care of something
personal during the work-
day.

According to a study by
FlexJobs, 74 percent of peo-
ple want flexible work op-
tions so they can maintain a
healthy work-life balance,
and 82 percent of profes-
sionals say they would be
more loyal to an employer if
they had more flexible op-
tions.

In an age when we all are

juggling too many responsi-
bilities and often taking our
work with us wherever we
go, employers who offer flex-
ibility are more likely to at-
tract and retain the best
workers.

Encourage employees
to give back

Thank your employees
by encouraging them to
volunteer in their commu-
nity and paying them to do
it. Some employers offer a
specific number of paid
hours per week for employ-
ees to volunteer, while oth-
ers don’t question if a sala-
ried employee is out of the
office to attend a board
meeting for an organiza-
tion for whom they volun-
teer.

According to a 2013 Health
and Volunteering study con-
ducted by The UnitedHealth
Group, 87 percent of em-
ployed people said that vol-
unteering had developed
teamwork and people skills,

and 81 percent agreed that
volunteering together
strengthens relationships
among colleagues.

Four out of five em-
ployed people who volun-
teered reported they felt
better about their employ-
er because of the employ-
er’s involvement in volun-
teer activities.

By showing your employ-
ees how much you value and
appreciate them, you will
have happier employees
who will want to work hard
for you, and it will be easier
to attract the best and
brightest to work for you in
the future.

So this Thanksgiving and
every day of the year, make
sure the most important
people in your business
know how much they are ap-
preciated and how thankful
you are for them.

Read Deb Neuman’s Back to
Business blog at backto-
business.bangordailynews.
com.
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For
market
results,
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Help for workers
affected by closures

AUGUSTA — The Maine
Department of Labor has
scheduled a Rapid Response
session for workers affected
by the closings of Tim Hor-
tons in South Portland and
Lewiston-Auburn Tim Hor-
tons and two Pizza Huts in
Auburn.

The South Portland ses-
sion will be 9 a.m. Tuesday,
Nov. 24, at Greater Portland
CareerCenter, 151 Jetport
Boulevard in Portland; and
the Lewiston-Auburn ses-
sions will be at 1 p.m.
Wednesday, Nov. 25, at Lew-
iston CareerCenter on Mol-
lison Way.

Workers who have lost
their job may be eligible to
collect unemployment bene-
fits and other services.

The Department of Labor
can advise and assist em-
ployers and employees
with information about
their rights, responsibili-
ties and obligations during
a closure or downsizing to
safeguard the economic

stability of workers and
the surrounding communi-
ty.

To find out more about
the Rapid Response pro-
gram, contact your local
CareerCenter. The Bureau
of Employment Services
provides employment and
training services for Maine
workers, businesses and
job seekers through the
Maine CareerCenter net-
work, mainecareercenter.
com.

Printermergeswith
Skowhegan Press

SKOWHEGAN — Skow-
hegan Press announced that
it has acquired R.N. Haskins
Printing Co. The sale was
completed May 29.

Rick Haskins and his
wife, Barb, have retired
after many years in the
printing business. The sale
was part of the Haskins’ ef-
forts to ensure the printing
customers would be cared
for, that their employees
would keep their jobs, and
that the business would re-

main in Greater Water-
ville.

Haskins will continue to
operate out of Oakland and
can be reached at 465-2155 or
haskinsprinting.com. All
email and phone services
have been merged with
Skowhegan Press.

Order entry and invoic-
ing have been combined
and are done at the Parlin
Street office in Skowhegan,
but the new Haskins facili-
ty is a full service printing
business, and operates as a
sister company to Skow-
hegan Press.

The company has been
moved across the street to 14
Industrial Drive, a
3000-square-foot building.

For information, call Jer-
emy Martinez at 474-3781 or
email jeremy@skowpress.
com.

Vacation rental
managers plan event

AUGUSTA — The recent-
ly established trade associa-
tion for Maine vacation
rental managers, Vacation

Rental Professionals of
Maine, will hold its first all-
day annual meeting and
conference Thursday, Dec.
3, at the Augusta Country
Club.

Professional vacation
property managers and af-
filiated private homeowners
will gather to hear updates
on local, state and national
legislation and other issues
affecting the industry, and
to share their expertise re-
garding property manage-
ment concerns. Software
and supplies vendors will be
on hand with displays and
information for the partici-
pants.

In addition to an update
on rental-related legislation
in Maine and around the na-
tion, the conference will in-
clude presentations on vaca-
tion rental marketing and
best practices in health and
safety considerations.

All Maine vacation rental
managers and individual
rental property owners are
invited to attend, with reser-
vations requested.

For information, visit
vrpome.org.

On theJob
Sage Data Security, a lead-

ing independent information
security firm based in Port-
land, has appointed Jockel
Carter to the position of se-
nior information security ad-
viser. He will serve as the
touchpoint
for Sage Data
Security’s in-
f o r m a t i o n
and cyberse-
curity ser-
vice offerings
and help cli-
ents stay up
to date on the
latest re-
quirements, best practices,
and threat intelligence. Carter
has more than 20 years of ex-
perience in information tech-
nology, including eight years
in cybersecurity. He holds in-
formation security certifica-
tions including Certified In-
formation Systems Security
Professional, Certificate of
Cloud Security Knowledge,
Certified Information Sys-
tems Auditor, and Informa-
tion Technology Infrastruc-
ture Library. He is the found-
ing president of the Maine
Chapter of ISC2, a not-for-prof-
it leader in educating and cer-
tifying cyber, information,
software and infrastructure
security professionals
throughout their careers.

The Maine Small Business
Development Centers, a pro-
gram that provides business
advising and training to
Maine’s entrepreneurs and
small businesses, recently
named busi-
ness adviser
Steve Love-
joy as center
director at
the Portland
office at the
University of
S o u t h e r n
Maine. Love-
joy will over-
see operations at the Portland
and Saco offices, including
management of four business
advisers, and continue to ad-
vise entrepreneurs and small
businesses in Greater Port-
land. He most recently served
the York County area. He spe-
cializes in small-business
banking, finance and market-
ing, holds degrees in interna-
tional business and market-
ing and has more than 20
years of experience in bank-
ing and finance.

Jennifer Morin has been
appointed to the position of
vice president, commercial
banking officer, at Camden
National Bank in Bangor. Be-
fore joining Camden National
Bank, Morin
was vice
president, se-
nior relation-
ship manager
for Bangor
S a v i n g s
Bank in Ban-
gor. Morin
will join the
Bangor-area
commercial lending team of
Steve Thomas, senior vice
president and director of com-

mercial banking for northern
Maine; Brent Folster, Natalie
Nadeau and Elizabeth Arrico.
Morin, of Brewer, serves on
the boards of Eastern Maine
Medical Center, Bangor Area
Recovery Network, and Ban-
gor S.C.O.R.E.; is a corpora-
tor/community advocate for
Eastern Maine Healthcare;
and is on the Brewer Planning
Board. A 2001 graduate of the
Bangor Regional Leadership
Institute, Morin attended the
Northern New England
School of Banking and is en-
rolled in management courses
through the New England Col-
lege of Business and Finance
in Boston.

Jean Joransen Ellis has
been appointed the new direc-
tor of development at The
Farnsworth Art Museum in
Rockland, effective at the end
of November. Ellis will lead all
of the Farnsworth’s philan-
thropic efforts, including the
annual fund and individual
and institutional giving. She
most recently was chief ad-

vancement
officer at the
Menil Collec-
tion in Hous-
ton, Texas.
She has
worked in
fundraising
roles at
Shreveport
Symphony

and Houston Symphony; also
worked at Bagaduce Music
Lending Library, Denver Zoo-
logical Foundation, and Hous-
ton Ballet. Ellis holds a mas-
ter’s degree in business ad-
ministration and a Bachelor
of Arts degree, both from the
University of Denver.

Nancy Williams of Water-
ville has been hired as execu-
tive director of the Somerset
Woods Trustees, based in
Skowhegan. She previously
worked for Lake George Land
Conservancy in the Adiron-
dacks of New York; the Com-
monwealth of Massachusetts
in wetlands and land acquisi-
tion; and Preservation Burl-
ington in Vermont. The Geor-
gia native holds a Bachelor of
Science degree in chemical
engineering and is restoring
the 1883 Moses Coburn Foster

home in Wa-
terville. The
mission of
the nonprofit
S o m e r s e t
Woods Trust-
ees is to pro-
tect lands in
S o m e r s e t
County that
have signifi-

cant natural or cultural re-
sources and manage them in a
sustainable way for public
benefit. For information, visit
somersetwoodstrustees.org.

To submit items for On the
Job, please visit bangordaily-
news.com. Fill out the “News
and Photos” form under the
“Post News” button at the
top of the home page and
click “Publish” at the bottom
when finished. Questions?
Call Community Editor Julie
Harris at 990-8285.
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