
ability for party faithful to con-
sider and select a gubernatorial
candidate — or congressional
candidate, or Senate candidate
— provide those same benefits?

The other argument is
“money;” essentially, a primary
would cost too much. Maybe $1
million every 4 years. Of
course, we are already paying
for a primary every two years,
albeit in June — can we find a
way to hold those elections con-
currently? And, lest we forget,
Maine voters already approved
a program — Clean Elections —
which, at full participation,
would’ve cost $30 million in
2010.

If we can’t find a way to move
our existing primary, maybe we
consider a better use of those
Clean Election tax dollars.

Maybe instead of $30,000
every two years for lawn signs
in each State House race, we
could reduce it to $25,000. That
would give us $1.5 million back
every four years; more than
enough to hold a primary for
president.

If you couple it with filing
fees from campaigns raising
hundreds of millions of dollars,
we could easily make it work

without needing to go back to
the continually tapped well
known as the “Maine taxpayer.”

There are several viable
roads that lead to a presidential

primary for Maine voters. It is
time we demand the Legislature
take one of them.

Michael Cianchette is former

chief counsel to Gov. Paul LePage,
a Navy reservist who served in
Afghanistan and in-house counsel
to a number of businesses in
southern Maine.
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A fewwords can change a life— and then some
BY CINDY MILLES
SPECIAL TO THE BDN

I
had an appointment on this
day with a patient who had
suffered three horrific losses.
Her father died of suicide,
her mother died of cancer

and the last loss was her love to
death by fire. All three deaths oc-
curred over a year’s time. This
young woman was broken beyond
repair. And as I sat on my stool in
my exam room, I stared into her
vacant eyes and my heart felt her
deep pain.

There were many moments on
that day we sat in silence, only
looking into each other’s eyes. We
searched our minds and our
hearts for some words or reasons
to possibly explain her losses. But
no words were found. Medications
were available, perhaps to help
her escape her sorrow, but some-
how offering only a pill was not
enough.

The magnitude of her suffering
commanded more, but I was help-
less of what I could offer this
young woman to ease her intense
and deep sorrow. I was defense-
less on this day. I struggled with
how I could help this young
woman of many losses. Never had
I suffered such losses in my life,
but on this day her sad eyes were
the reflection of her immense
pain. I took out my script pad and
wrote her a prescription from my
heart. This was all I had to give
her.

—•—
Days passed, evolving into

weeks and months and nothing
changed in my life. The only per-
son who held the power to change
my life was me. I barely existed in
my life. My thoughts reflected
back to the words of the elder
priest the day I visited him for
spiritual guidance.

“God will bring you a rainbow,
my dear. And at that moment,
God will bring your life a new be-
ginning, a life full of great love
and happiness.”

God placed me in this time for a
reason. But this reason I did not
know. But I trusted in God to
guide me through my maze of
great hurt, loss and sorrow. I
missed my best friend: I missed

my soul mate: I missed my hus-
band.

But what exactly did the elder
priest mean by a “rainbow”? And
how would I find my “rainbow”? I
wished I had asked him what he
meant on that day in his small
clergy office. Now I was left to
wait for my “rainbow,” whatever
or whomever my rainbow was to
be.

Over the past three years I
viewed my life as a senseless
drama. When I was confronted
with misguided opinions and
spiteful criticisms, I walked away.
But there were some who tested
my patience with their false accu-
sations, hurtful words and behav-
iors. For you who accused me of
being who I was not, I have al-
ways spoken words of truth. I will
forever live my life rooted in my
strong beliefs and devout Catholic
faith.

Through my journey of healing,
I learned responding to angry
words were only an endorsement
to negative attitudes and hurtful
behaviors.

—•—
I was reunited with this re-

markable woman many years
later. Now I was a widow. While
attending a theater event in my
town alone one night, I stood to
stretch when our eyes met across
the huge theater. She smiled,
walking over to where I stood.
She was now married, and the
couple was blessed with a small
child. She had moved away from
my area and I had lost contact
with her for many years. But
never had I forgotten this remark-
able young woman.

She and her new family were
now back, living in a nearby
town. She proudly introduced me
to her husband. Her husband
spoke of the many times his wife
told him how I helped her in those
darkest of times in her life. I was
taken aback by his words. How
could my words have impacted
the life of this young woman?

Thinking back to that day in
my office, I had little in the way of
medications or words to release
the pain of her tremendous losses.
Then this young woman, who had
survived three great losses, asked
me if I remembered giving her a
special prescription. With a bewil-

dered look upon my face, I told
her I vaguely did.

Then she spoke words that
moved my heart and words I will
never forget. She still had that
small piece of paper I wrote for
her in my office so many years be-
fore. She had kept my small torn
script safely where she could al-
ways read and reflect upon those
few words I wrote. She read the
words on that script daily.

She told me my simple token of
kindness and my script with just
a few words had changed her life.
Stunned by what she told me, I
struggled to understand how I
could have possibly given her any
hope that day. Her world was de-
stroyed by three unspeakable
losses.

Until our chance meeting at the
theater, I would never have
known that my simple words
written on a single script impact-
ed her future. This young woman
and I would share a lifetime bond.

For the last four years I was liv-
ing her past life. Now I needed to
follow my own few simple words.
On the day I met with this broken-
hearted woman in my office, I

picked up my blank script pad
and sighed. I was at a loss of what
I could possibly do to ease her in-
tense pain.

—•—
On the script pad I wrote her

name, the date and signed the
script as I did for any prescription
I wrote. But the difference on this
day was no pharmacy could fill
this script. I had nothing else to
offer her on this day but my hum-
ble and sincere words.

These few simple words came
deep from my heart. I tore the
small piece of paper and handed
her the script. She graciously ac-
cepted it and after reading my
words, she left in silence. She
looked back at me as she exited
my exam room, only smiling. I
was amazed how this remarkable
woman could muster a smile,
knowing all she had endured.

I asked myself how any person
could survive such tragedies. How
could I have known that my fu-
ture would mirror this young
woman’s past?

For now I lived her past and I
was surviving in her present. Per-
haps our paths crossed for just
this reason. We shared the same
losses and shared the same horrif-
ic pain. But on that day of our
past, I searched for just a few sim-
ple words that might give her
hope in her darkest of times.

So I wrote down a few words
from my heart. And this small
piece of tattered paper remains a
part of her life today. What a
humbling life lesson this remark-
able woman has taught me, that
the smallest tokens of kindness
can yield the greatest amount of
good.

On the prescription paper I
wrote these words …

Just breathe… And walk…
And today I am doing just that.

Breathing … and walking …
Breathing … and walking …
For what else could we do?
For what else could I do?

Dr. Cindy Milles of Orrington has
been a family nurse practitioner for
20 years and a nurse for 40 years.
She is a speaker and the author of
the recently published memoir
“Waiting for My Rainbow.” This
essay comes from the prologue.

credit’s effectiveness in enticing
college graduates to stay in
Maine, there’s no evidence of it.
Almost 4,000 graduates received
the credit last year. Would they be
working in other states now ab-
sent the credit, or would they be
working in the state either way
and they simply claimed the cred-
it? Right now, there is no mea-
surement in place to determine
whether the credit is achieving its
mission.

An emerging benefit
Bruce Elliott, manager of com-

pensation and benefits at the Soci-
ety for Human Resource Manage-
ment, a national organization,
doubts that a tax credit will moti-
vate employers to help reduce their
workers’ student debt: Employers
who offer employees assistance
with loan repayment offer the bene-
fit because they want to attract
higher-quality workers and keep
them to minimize turnover.

But student loan repayment is
still an uncommon perk. Just 3 per-
cent of U.S. employers offered stu-
dent loan repayment to workers
last year, according to a Society for
Human Resource Management sur-
vey.

Elliott said that student loan re-
payment is “a relatively new bene-
fit” that employers have begun of-
fering in the last couple years as
competition has grown to woo the
growing ranks of millennials in the
labor force.

“While the survey shows there is
low participation, there is a pent-up
demand for this benefit and there
are signs that more employers will
begin to offer it,” he said.

Even though few employers offer
this benefit, it’s a highly coveted
perk among millennials. A 2015 sur-
vey by iontuition, a student loan
management company, found that
80 percent of millennials, who
carry a higher student debt burden
than previous generations, would
prefer to work for an employer that
offers student loan repayment as a
benefit.

Right now, the workers who ben-
efit from this perk tend to be em-
ployed in elite companies in the
professional services industry,
such as New York-based account-
ing firm PricewaterhouseCoopers.
The average benefit these employ-
ers offer is about $1,000 per year in
student loan assistance, often with
a five-year cap, Elliott said.

“They’re not doing this to be nice
or altruistic,” he said. “They’re ex-
pecting a return on investment —
to pull from the top of the talent
pool.”

BDN writer Michael Shepherd con-
tributed to this report.
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enough for taxpayers to notice.
In 2011, residents of Princeton

Township and Princeton Bor-
ough, New Jersey, voted to
merge their municipalities after
more than five decades of de-
bate. On Jan. 1, 2013, they be-
came the town of Princeton. The
united Princeton has realized
about $3.9 million in annual sav-
ings, or 6 percent of its $60.9 mil-
lion consolidated budget for
2015, according to Scott Sillars,
chair of the consolidation fi-
nance committee.

“We lowered everyone’s tax
bill in the first year by about
half a penny,” Sillars said. “But
that’s since flattened out.”

After its merger, Princeton
leveled up the salaries of some
municipal employees, such as
police officers, to match the pay
level of their higher-paid coun-
terparts, which cost Princeton
about $275,000, according to Sil-
lars.

Lewiston and Auburn could
face that same issue with not
only the ranks of municipal em-
ployees, but also with those who
work in the cities’ schools. Lew-
iston spends about 36 percent of

property tax revenue to fund
K-12 education. In Auburn, edu-
cation accounts for 38 percent of
municipal spending. The joint
charter commission hasn’t yet
offered insight into what would
happen with the cities’ respec-
tive schools after a merger, but
school department changes will
add to the complexity of merging
two city governments.

For Princeton, school depart-
ment consolidation wasn’t an
issue because the township and
borough already shared a school
district.

Commonvision leads theway

The prospective Lewiston-Au-
burn merger is about more than
just saving tax dollars, although
supporters say finding some sav-
ings will be necessary to broaden
support among voters. A united
Lewiston and Auburn can work
together on business attraction
and development and gain more
political leverage in Augusta, Gei-
ger said.

Nowadays, “we’re not pulling
together as one entity. You have
Auburn going left and Lewiston

going right,” Geiger said. “But if
you have one system, with one
plan, everyone is pulling in one
direction to support common
goals.”

The key to a successful munici-
pal merger is a unified vision on
which city leaders and residents
agree, according to a 2011 study
by Leland and Kurt Thurmaier, a
professor of public administration
at Northern Illinois University.

Then, city leaders “must suc-
cessfully convince voters that the
existing political structure [is] in-
adequate to support and imple-
ment that vision and that the so-
lution lies in consolidation,” Le-
land and Thurmaier wrote.

Without a shared vision, the
merger can fall victim to distrust
among the cities’ residents, giving
rise to the fear that one or the
other city will lose autonomy.

Before the two Princetons
merged in 2013, four previous
merger attempts failed at the bal-
lot box for this very reason.

“There was a concern that the
Borough would lose its voice if
the two cities were combined …
that the Township would sub-
sume them,” Anton Lahnston,
chair of the Princeton Joint Con-
solidation and Shared Services
Commission, said. “So when it
passed, it was a big vote of confi-
dence.”

Merge
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People participate in the Democratic caucus at the Iowa State Historical Society in Des Moines, Iowa, on
Feb. 1.

RUSS DILLINGHAM | SUN JOURNAL

Gov. Paul LePage (center) makes a sales pitch for consolidating Lewis-
ton and Auburn into one city during a lunchtime meeting with Auburn
Mayor Jonathan LaBonte (left) and Lewiston Mayor Robert Macdonald
(right) at Simones’ Hot Dog Stand on Jan. 27.


