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WASHINGTON — U.S. job
growth rose less than expected in
August, which could dim pros-
pects of a Federal Reserve inter-
est rate hike later this month,
even as the unemployment rate
dropped to a near 7½ year low of
5.1 percent and wages accelerat-
ed.

Nonfarm payrolls increased
173,000 last month as the manu-
facturing sector lost the most
jobs since July 2013, after an up-
wardly revised 245,000 rise in
July, the Labor Department said
on Friday. It was the smallest
gain in employment in five
months.

The report, however, may
have been tarnished by a statis-

tical fluke that in recent years
has frequently led to sharp up-
ward revisions to payroll figures
for August after initial weak
readings.

A Reuters survey of economists
had forecast nonfarm payrolls in-
creasing by 220,000 last month,
but economists warned that the
model the government uses to
smooth the data for seasonal fluc-
tuations might not adequately ac-
count for the start of a new school
year.

They said the data could be
further muddied because of a
typically low response rate from
employers to the government’s
August payrolls survey. A Labor
Department official confirmed
that the first payrolls estimate
in August typically was revised
higher.

Indicating that the slowdown
in job growth was likely not re-
flective of the economy’s true
health, payrolls data for June
and July were revised to show
44,000 more jobs created than pre-
viously reported. In addition, av-
erage hourly earnings increased
8 cents and the workweek rose to
34.6 hours.

While the report may not

change views that the U.S. econo-
my remains vibrant amid volatile
global financial markets and slow-
ing Chinese growth, it could make
Fed officials hesitant to push bor-
rowing costs higher at a policy
meeting on Sept. 16-17.

In the wake of a recent global
equities sell-off, financial markets
significantly scaled back bets on a
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Helping new
employees
feel welcome
the first day

DeB
neuMan

Back to
Business

Your lunch is packed and
your outfit is picked out.
You tossed and turned all
night worrying about

sleeping through your alarm.
You’re excited and anxious. You
want to do well and hope you will
fit in.

Much like the first day of
school, your first day at a new job
brings both excitement and anxi-
ety.

Employers spend a lot of time
and resources hiring the right
person for a job, but some fall
short when it comes to making
that person feel welcome on their
first day. Other
employers do it
really well.

Here are ways
you can ensure
your new employ-
ee has a great first
day:

Be there
Imagine if you

sent your child
off to school on
their first day
and their teacher didn’t show up.
That’s how a new employee feels
when their boss or the person
who hired them doesn’t show on
their first day. If you hired them,
you should be there to welcome
them.

Show them around
Give them the tour of the office

starting with basic needs, includ-
ing where the bathrooms are lo-
cated and where to eat.

Meet and greet
Introduce them to their new

co-workers, especially those they
will be working with most close-
ly. Go beyond talking about what
they “do” and talk about who
they “are.” Sharing something
personal about their new co-
workers will help your new em-
ployee get to know them better
and feel like they are part of the
team faster.

AsolutiontoNewEngland’s
energywoes?

By Darren FisheLL
BDN staff

It just so happens that cli-
mate-changing carbon diox-
ide, worked up to a semi-liq-
uid state, could play a part

in reducing emissions of its gas-
eous counterpart and helping to
solve New England’s energy
challenges.

And it could create a range of
new jobs in Maine, too.

David Stapp, president of the
Wiscasset-based Peregrine Tur-
bine Technologies, said the prop-
erties of carbon dioxide in a “su-
percritical” state — and its suit-
ability for propelling a turbine
— aren’t new.

But the circular system his
company is developing for heat-
ing that supercritical carbon di-
oxide could be the new take on
an old technology that helps
power generators adapt to
changing demands, in New Eng-
land and elsewhere, regardless
of fuel source.

“It doesn’t care what you’re
burning in there to create the
heat, and that opens a whole
range of technologies,” Stapp
said. “We can burn things that
others could only dream of.”

Biomass, coal, poultry waste,
whatever. The system also uses
heat exchangers to recapture
heat from the supercritical car-
bon dioxide after it passes

through the turbine, cooling it
again and reusing the heat for
another go-round. The compa-
ny estimates the turbine will
be 30 percent to 60 percent
more efficient than existing
steam units.

“We’re coming into the mar-
ketplace at just the right
time,” Stapp said. “There’s a
real need for energy innova-
tion.”

The first systems it plans to
use would be fired by natural
gas and target distributed gener-
ation applications, where the
power generators are located
near end users rather than at
central power plants.

Stapp, a former engineer with
GE Aircraft Engines, said a re-
cent study in the Waterville area
estimated the region could be
served with about 9 megawatts

of generation capacity, an
amount that could be mostly ful-
filled by one of its 6 megawatt
turbines.

In power plants, he said, mul-
tiple turbines would run on par-
allel schedules to allow some to
come offline for maintenance
while others are available to
generate power to the grid.

New England’s energy needs
are particularly acute. A recent
report by the Portland firm La
Capra Associates, commissioned
by the American Petroleum In-
stitute and America’s Natural
Gas Alliance, estimated that
New England businesses will
pay a $5.4 billion premium on
energy if natural gas pipelines
and electricity transmission in-
frastructure aren’t upgraded.

And coal generators — sparse
in Maine — could face further
challenges to their efficiency if
the emissions reduction require-
ments of the embattled federal
Clean Power Plan are put into
effect.

“If you have a coal plant right
now you’re in a cold sweat look-
ing for something to rescue you,
and this is the kind of thing that
could do it,” Stapp said.

That “could” means some-
where in the ballpark of three
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Darryn Fleming and Jim Pasch, both principal investigators for different projects related to Sandia
National Laboratories’ supercritical carbon dioxide generator research program, inspect a turbine
and compressor inside a test facility in Albuquerque, New Mexico. Peregrine Turbine Technologies
recently signed an agreement with Sandia to test the high-efficiency turbine generator it plans to put
on the market in 2018.

Emera to buy
Teco Energy
for $6.44 billion
By yashaswini swaMynathan
anD narottaM MeDhora
ReuteRs

Canadian energy company
Emera Inc. will acquire U.S. elec-
tric and gas utility holding com-
pany Teco Energy Inc. for $6.44
billion to expand in the United
States.

Shares of Teco, which oper-
ates in Florida and New Mexi-
co, rose to $26.70 in extended
trading on Friday, below the
offer price of $27.55 per share
in cash.

The deal is valued at $10.4 bil-
lion including the assumption of
about $3.9 billion in debt, the com-
panies said in a statement. The
deal is expected to close in mid-
2016.

Teco had 233.6 million shares
outstanding as of June 30.

Emera’s total assets are expect-
ed to increase to about $20 billion
from $9.89 billion after the deal,
and it will serve more than 2.4
million electric and gas custom-
ers.

A majority of those assets
will be based in Florida, where
Teco operates its Tampa Elec-
tric and Peoples Gas System
utilities.

Emera has investments in
northeastern North America and
in four Caribbean countries. It is
the parent company of Maine util-
ity Emera Maine.

Utilities regulators for the
District of Columbia last week
denied Exelon Corp.’s $6.8 bil-
lion bid for Pepco Holdings Inc.,
dealing a major blow to a deal
that would have created the top
power distributor in the United
States.

The Teco deal is expected to add
to Emera’s earnings in the first
year after it closes.

Teco said in July that it was
“exploring strategic alternatives.”

J.P. Morgan was Emera’s lead
adviser and Davis Polk & Wardwell
LLP and Osler, Hoskin & Harcourt
LLP were its legal advisers. Mor-
gan Stanley was Teco’s lead strate-
gic adviser and Skadden Arps,
Slate, Meagher & Flom LLP and
Holland & Knight LLP were its
legal advisers.
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Peregrine Turbine Technologies is developing a 6-megawatt generator that uses carbon dioxide to
power a turbine unit, shown above in a digital rendering. David Stapp, the company’s president, said the
generator could help fill a void in New England, where older power generators are being retired and
access to fuel sources such as natural gas can be strained at times of peak use.
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US job growth
slows in August
Unemployment rate falls to 5.1 percent

Barbecue has peaked, and steak pricesmay be to blame
By shruti Date singh
anD LyDia MuLvany
BloomBeRg

If you’re planning to fire up
your grill in the backyard on
Labor Day weekend, spare a mo-
ment to consider that you’re par-
taking in a tradition in slow de-
cline.

While two-thirds of U.S. house-
holds will likely barbecue out-
doors over the next three days, ac-

cording to market researcher
Acosta Inc., other data show that,
overall, al fresco home cooking is
past its zenith, ending more than
two decades of growth.

The percentage of homes using
their barbecue grill for a main
meal in a typical two-week period
slipped to 35 percent last year from
40 percent in 2009, according to
market researcher NPD Group
Inc. Contributing factors include
soaring beef prices and the Polar

Vortex, which forced people in-
doors, said Darren Seifer, a New
York-based food and beverage ana-
lyst at NPD.

Another reason is shifting U.S.
demographics, with more Hispan-
ic and Asian consumers and a
younger generation that craves
bolder, international flavors, he
said. Barbecue grill and smoker
shipments in North America
topped out in 2007 and have de-
clined for three straight years

through 2013, according to the
most recent data from the Hearth,
Patio & Barbecue Association.

“Barbecuing is not going away,”
Seifer said in a telephone inter-
view on Wednesday. “It’s just that
it’s peaked.”

While backyard grilling has
been in a downturn, people are eat-
ing more barbecued food outside
the home. Sales at barbecue res-
taurants tracked by Technomic
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Recruiter Ellen Dolores of Soligent works with job seekers at GRID
Alternatives solar job fair in San Francisco, California, recently.

Maine firm tests
new technology
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