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Women’s median annual earnings
remain about 20 percent below
men’s. Why is progress stalling?

It may come down to this, re-
search suggests: Work done by
women simply isn’t valued as highly.

Academic work offers reasons for
the pay gap’s persistence even as
the factors thought to cause it have
disappeared. Women are now bet-
ter educated than men, have near-
ly as much work experience and
are equally likely to pursue many
high-paying careers.

A study from researchers at Cor-
nell University found that the dif-
ference between the occupations
and industries in which men and
women work has become the larg-
est cause of the gender pay gap,
accounting for more than half of it.
Another study shows, when women
enter fields in greater numbers, pay
declines — for the same jobs that
more men were doing.

Consider the discrepancies in

jobs requiring similar education
and responsibility, or similar skills,
but divided by gender. The median
earnings of information technology
managers (mostly men) are 27 per-
cent higher than human resources
managers (mostly women), accord-
ing to labor data. At the other end of
the wage spectrum, janitors (usual-
ly men) earn 22 percent more than
housecleaners (usually women).

Once women start doing a job, “It
just doesn’t look like it’s as import-
ant to the bottom line or requires
as much skill,” said Paula England,
a sociology professor at New York
University. “Gender bias sneaks
into those decisions.”

She is a co-author of a comprehen-
sive study of the phenomenon, using
United States census data from 1950
to 2000, when the share of women
increased in many jobs. The study
found that when women moved into
occupations in large numbers, those
jobs began paying less even after
controlling for education, work ex-
perience, skills, race and geography.

There was substantial evidence
that employers placed a lower val-

ue on work done by women. “It’s
not that women are always picking
lesser things in terms of skill and
importance,” Ms. England said. “It’s
just that the employers are deciding
to pay it less.”

A striking example is to be found
in the field of recreation, which went
from predominantly male to female
from 1950 to 2000. Median hourly
wages in this field declined 57 per-
centage points, according to Asaf
Levanon, of the University of Haifa
in Israel, a co-author of the study.
The reverse was true when a job
attracted more men. When male
programmers began to outnumber
female ones, the job began paying
more and gained prestige.

While the pay gap has been clos-
ing, it remains wide. Over all, in
fields where men are the majority,
the median pay is $962 a week — 21
percent higher than in occupations
with a majority of women, accord-
ing to a new study by Third Way,
a research group that aims to ad-
vance centrist policy ideas.

Today, differences in the type of
work men and women do account

for 51 percent of the pay gap, a larg-
er portion than in 1980, according to
definitive new research by Francine
D. Blau and Lawrence M. Kahn,
economists at Cornell.

After sifting through the data,
Ms. Blau and Mr. Kahn found that
discrimination may account for 38
percent of the gender pay gap.

“Some of it undoubtedly does
represent the preferences of wom-
en, either for particular job types
or some flexibility, but there could
be barriers to entry for women and
these could be very subtle,” Ms.
Blau said. “It could be because the
very culture and male dominance of
the occupation acts as a deterrent.”
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Talking Points

Behind the Detox Craze,
Little Scientific Support
The practice of cleansing has become
ubiquitous. Celebrities do it. Spas
offer it. Fancy food stores sell ex-
pensive juice to accomplish it. But is
there any science behind it? “People
are interested in this so-called detox-
ification, but when I ask them what
they are trying to get rid of, they
aren’t really sure,” said Dr. James
H. Grendell of Winthrop-University
Hospital in Mineola, N.Y. Toxins like
pesticides, lead, antifreeze, alcohol or
medications are handled by the body,
which “is well designed to eliminate
wastes and toxins, and a number of
organs play a role,” Dr. Grendell said.

Drug Prices Defy Gravity
Drug makers have been heavily crit-
icized by Congress and the presiden-
tial candidates over the rising cost of
their products. It doesn’t seem to be
working. In April alone, Johnson &
Johnson raised its prices on several
top-selling products, including the
leukemia drug Imbruvica, the dia-
betes treatment Invokana, and Xarel-
to, an anti-clotting drug, analysts
reported.

College Incentives a Bust
Taxpayers have filed for $20 billion in
tax credits for college expenses they
paid in 2015, but new evidence shows
that these credits have no effect on
encouraging people to attend college.
The federal government provides
over $30 billion annually in tax ben-
efits, created to get more people into
and through college. But researchers
at Stanford and the University of
California, Santa Cruz, have shown
that the largest tax benefit, the tax
credits, have no effect on attendance.

IPhone Sales Lag in China
In China, an Apple iPhone has been
a signifier of wealth and fashion, and
many Chinese update their smart-
phones each year, but sales fell 11
percent compared with the same
period a year earlier. China’s young,
middle-class consumers are increas-
ingly willing, analysts say, to buy less
expensive phones from Apple’s many
competitors — including Huawei,
Meizu and Xiaomi.

THOKA MAER

Stocks went nowhere fast in the
first quarter, plunging into an abyss
and rocketing back to end modest-
ly above where they began. It’s as
if traders concluded first that eco-
nomic and corporate conditions
were profoundly disappointing, and
then, with equal certainty, that con-
ditions were better than they had
come to expect.

The Standard & Poor’s 500-stock
index finished the quarter with a
gain of 0.8 percent after falling more
than 10 percent.

The quarter had two halves for
other assets, too, often taking inves-
tors on even wilder rides. The Rus-
sell 2000 index of smaller stocks,
down 16 percent at one point, ended
down 1.7 percent; emerging-market
stocks lost almost as much before
ending up nearly 7 percent; crude
oil fell about 30 percent, then re-
couped to finish up 3 percent.

Investment advisers make per-
suasive cases that stocks will trade
as they did in the first quarter. Like-
wise they contend that oil, emerg-
ing markets and the other dead cats
may have been given a second life
or are just bouncing. “The market
is trying to find its feet in terms of
fundamentals,” said Mark Freeman
of Westwood Holdings Group. “The
market is struggling with the earn-
ings outlook.”

What’s clear about the earnings
outlook is that it has gotten worse.
At the end of 2014, the companies
in the S.&P. 500 were expected by
analysts to earn $140.87 per share
collectively, according to FactSet,
a firm that compiles corporate
and market data. Estimates fell in
each subsequent quarter, reaching
$120.34 at the end of March.

Even when earnings have seemed
to be good, they may not really be so
great. James Wilhelm, manager of
the Touchstone Focused fund, says
that when companies have beaten
forecasts, often it has been through
accounting sleight of hand. “Earn-
ings beats are being done through
buybacks and lower tax rates,” he
said. “That’s not a quality way to
beat expectations.”

Buying back stock increases
earnings per share by dividing prof-
its over a smaller number of shares.
There may be no gain in real earn-
ings. Yet as earnings expectations
continue to be cut, stocks get more
expensive, even with the market
going nowhere. The S.&P. 500 ended
the first quarter at roughly 17 times
estimated 2016 earnings. With valu-

ations high and profit growth hard
to come by, Mr. Wilhelm said, “We’re
pretty cautious on the market.”

“You have to have everything
working positively” for the market
to be worth its present valuation, he
said, “but that’s not what’s happen-
ing. The economy is weak relative
to history, and revenue growth is
not there, as well, relative to expec-
tations.”

Richard Turnill of BlackRock is
more hopeful. There was plenty of
bad news for investors to ponder as
the year began, he recalled, includ-
ing weakness in energy and indus-
trial metals that depressed stocks
and bonds of companies in those
niches and stoked fears that a reces-
sion might be brewing.

The move off the lows has been
striking in assets that had the larg-
est declines, including value stocks,
emerging markets and commod-
ities. That signals an adjustment
that persuades Mr. Turnill that
the rally will persist. “We’ve had a
V-shaped rebound in risk assets ac-
companied by a change in market

leadership,” he said. That indicates
that the economy and markets
have entered “a sweet spot where
growth is good enough and fears
of recession have diminished, but
there’s still no material evidence of

renewed inflation.”
The sugar rush late in the first

quarter helped domestic stock
funds tracked by Morningstar, but
not all. They fell 0.1 percent on av-
erage, eroded by declines of 13.7
percent in portfolios that special-
ize in health care, 5.9 percent in
financial sector funds, 4.1 percent
in small-company growth and 2.9
percent in technology. Utility funds
bucked the trend, rising 11.4 per-
cent. Portfolios devoted to natural
resources were up 6.1 percent, and
specialists in precious-metals min-
ing stocks rose 38.9 percent.

If conditions have appeared to be
suddenly idyllic, Mr. Turnill credits
central banks for it. The Federal
Reserve declined to increase rates
in March and has hinted that it is in
no hurry to tighten policy. Central
banks in Europe and Japan have
kept rates at historically low levels.

“Part of the reason that the risk
of recession is lower is the coordi-
nated policy response globally,” Mr.
Turnill said. “That’s part of the story
of why markets are in better shape.”
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The earnings outlook is
worse, and many analysts
are cautious.

Investors Seek Solid Ground
ORIANA KOREN FOR THE NEW YORK TIMES

DELCIA LOPEZ FOR THE TEXAS TRIBUNE

Gender Bias Helps Explain Persistence in Pay Gap

Wild First-Quarter Ride
Stocks plunged, then rebounded.

+0.8%
The Standard & Poor’s 500-stock
index finished the quarter with a gain
of 0.8 percent after falling more than
10 percent.

+7%
Emerging-market stocks were down
almost 16 percent, but ended up
nearly 7 percent.

-1.7%
The Russell 2000 index of smaller
stocks, down 16 percent at one
point, ended down 1.7 percent.


